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During the past few months, many school corporations are considering ways to improve the security
of buildings and the safety of students and staff members. An option being considered is the
utilization of School Resource Officers (SROs). Six years ago the Indiana General Assembly passed a
law allowing a school corporation to use SROs as part of its safety and security plan. The provisions
of this law set out of the duties, powers, qualifications, training requirements, and employment
arrangements of a SRO. The law defines a SRO to be an individual who has completed the minimum
training requirements of the Indiana law enforcement training board for law enforcement officers;
has received at least forty (40) hours of certified school resource officer training; and is employed by
a school corporation or is assigned to a school corporation by a law enforcement agency or a sheriff.
(See I.C. 20-26-18.2)
By law, the duties of a SRO focus on school safety issues and include assisting the school safety
specialist with the development and implementation of the school safety plan, protecting against
outside threats to the physical safety of students, preventing unauthorized access to school
property; and securing the schools against violence and natural disasters. The law is clear the central
function of a SRO is safety and security. In carrying out this central function, one of the
responsibilities of the SRO is to develop relationships with the student and staff. The SRO’s function
is not as a disciplinarian, but to promote safe and secure learning environments in the school
corporation.
The law allows for the SRO to carrying out additional responsibilities assigned to the SRO through
the employment arrangement and requires a written document to state the nature and scope of the
SRO’s duties and responsibilities. The written arrangement should provide specific details of
situations the SRO should be involved with respect to student disruption or issues in a classroom or
other areas of the school, including the school personnel who can request the aid of the SRO. The
agreement should also address the SRO involvement in student discipline matters such as the SRO’s
responsibility to investigate student misconduct and when the SRO will conduct searches. SROs can
also be used for security purposes at school-sponsored events such as athletic events or school
plays; these duties should also be included in the written agreement. While by law the SRO has the
authority to arrest a person, the agreement should include provisions addressing the specific
circumstances a SRO may do so. When determining the duties of the SRO, school corporations and
law enforcement agencies should keep in mind given the public policy of the law, the function of the
SRO is that of a safety and security presence and not of a police officer. The written agreement
setting out the specific duties of the SRO aids the SRO, the school administration, the school board,
the school staff, and the students to better understand the role of the SRO in the school setting.
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(Cont’d from page 2)
Other Requirements
If the superintendent holds a traditional superintendent license, the contract that is signed by
the school board and the superintendent must be in the form of the regular teacher contract
prescribed by the State Superintendent of Public Instruction. The parties may include an
addendum to that contract that establishes additional terms and conditions of employment.
(IC 20-28-8-6.)
While the superintendent’s contract is considered to be a public record that is “open to
inspection by the residents of the school corporation,” the superintendent’s contract must
also be posted on the school corporation’s Internet website. (IC 20-28-6-2 and IC 20-26-54.5.) documents. The school corporation further asserted that if the records themselves had
to be disclosed, excessive redaction from the documents would be required.
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